
ARMY NATIONAL GUARD AGR VACANCY ANNOUNCEMENT
JOINT FORCE HEADQUARTERS-COLORADO

OFFICE OF THE ADJUTANT GENERAL
6848 South Revere Parkway

Centennial, Colorado 80112-6709

ANNOUNCEMENT NUMBER: 25-108 DATE: 11 Apr 25 CLOSING DATE: 18 Apr 25 (21:59 MDT)

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS:
UH-60 Program Manager, PARA 403 LINE 03, W3, 153D

APPOINTMENT FACTORS: OFFICER( ) WARRANT OFFICER(X) ENLISTED( )

LOCATION OF POSITION: 
DET 1 CO C 1ST BN 168 AVN RGM, 19070 EAST SUNLIGHT WAY BLDG AURORA CO

WHO MAY APPLY: 
Must be a current on-board AGR in the State of CO within the grade(s) of W2 and W3.

AREA OF CONSIDERATION: This position is open to the grades of W2 to W3. 

INSTRUCTIONS FOR APPLYING: The documents listed below ARE THE ONLY AUTHORIZED documents to be submitted. If any of the required
documents are not reasonably available to you, a brief letter will be submitted citing the documents missing with a short explanation necessary to certify the soldier as
eligible. Failure to do so may result in a finding of ineligibility and may cause the applicant to lose consideration for this position.
1. NGB 34-1 (dated 20131111) must be complete with original signature and memos (Must submit explanation memos for yes selections except for question #9 and
#17).

2. Photocopy of last 5 OERs (Must submit memos for gaps in OERs).

3. Copy of all DD214’s / NGB 22’s showing all prior service.

4. NGB Form 23b, RPAM Statement (National Guard only).

5. Medical Protection System Individual Medical Readiness (IMR) dated within the last 12 months.

6. Copy of Soldier Talent Profile (STP) w/ ASVAB scores dated within 3 months.

7. Security Clearance Verification Memo

8. Individual Training Report (ITR) from DTMS showing passing ACFT and Height/Weight within the last six months

9. Profiles must be attached if applicable. Pregnancy itself is not a disqualifier.

POSITION COMPATIBILITY REQUIREMENTS:

The individual(s) must qualify for and be placed in the following compatible MOS/AOC: 153D

MINIMUM APPOINTMENT REQUIREMENTS:
1. Applicant must be 153D MOS Qualified

2. Maintenance Test Pilot Course complete

3. Fleet Management experience preferred.

4. PCS funds subject to availability.

5. AGR Soldiers on initial tours are stabilized for the first 18 months and are ineligible to apply for this position.

6. All application packets must be submitted online @ https://ftsmcs.ngb.army.mil/Protected/Jobs. Emailed packets will not be accepted, unless the applicant is
deployed. If applicant is deployed, make sure you annotate on subject line of email (DEPLOYED) name and announcement number. Deployed applicants should
send application emails to ng.co.coarng.list.agr@army.mil.

BRIEF JOB DESCRIPTION: 
This position is the primary fleet management conduit for the UH-60L maintenance program. Manage and track scheduled maintenance through DA Form 2408-18
inspections. Balance scheduled maintenance and unscheduled maintenance by prioritizing work orders, ensuring aircraft maintenance is accurately documented, and
employing support agencies as required to complete maintenance tasks. Ensure maintenance forms are maintained I.A.W common Army and FAA standards and that
the network reflects accurate aircraft status at all times. Accurately capture the time each aircraft spends as FMC, PMC, NMC, and NMCS for the 1352 report.
Ensure technicians initiate action on any fault within 72 hours of fault discovery. Coordinate COAASF UH-60L helicopter fleet maintenance, and transfers performed
by or coordinated with internal and external organizations. Effectively prioritize work, and efficiently apply resource management IAW ATP 3-04.7. Manage the UH-
60L fleet in accordance with DA standards, Maintenace Officer direction, and commander guidance. Support the UH-60L FHP for the FY by working closely with
UH60 Mechanic Supervisor, ATP managers and ATP Commanders to accomplish organizational mission goals. Additionally, this position assists in supervising of
technicians. Ensure technicians are actively working within the position description they were hired for and/or the assigned additional duties. Execute tasks assigned by
the PC Officer, Maintenance Officer, or ALMO in support of the flight company commander requirements. Manage administrative tasks to ensure that employees stay
engaged. This encompasses a variety of routine tasks such as new employee onboarding, leave management, mentorship/training, and performance evaluation
management. Serves as rotary wing Maintenance Test Pilot (MTP). Performs general or limited maintenance test flights following maintenance modifications or repairs
to include routine scheduled maintenance. Flights are made to determine the airworthiness of the aircraft and to ensure all systems/components are functioning within the
maneuvers and loads prescribed in applicable aircraft maintenance manuals and regulations. Ensures compliance with Army maintenance regulations. Performs ground
maintenance operational checks, trouble shooting, rotor smoothing. Minimizes rotary wing vibration to ensure reduce time before overhaul (TBO) items and extend
component life. Routinely performs flight maneuvers at the maximum limit of operator manual flight characteristics. Maintains requirements and performs function of
technical inspector for aircraft assigned. Maintain air crew member status as a Readiness Level 1 Pilot. Conduct required training IAW ATP references. Respond to
mission requests as a pilot during state emergencies and other requests including test flights. Identify mission needs and assist in coordination of organic and non-organic



assets as required.

SELECTING SUPERVISOR:
CW4 Daniel Millington

CONTACT INFO:
SSG Alethe Garrow
(DSN) 250-1216
(Com) 720-250-1216
(Email) ng.co.coarng.list.agr@army.mil

EQUAL OPPORTUNITY: 
The Colorado National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be accessed, classified, trained, promoted, or otherwise
managed on the basis of race, color, religion, sex, national origin, or reprisal.


